
 

Job Description 

Job details 
 Job Title: 

 

Job Title 

Senior Innovation Project Leader Reports to 

(Job Title): 

Team Manager 

Job profile: 

 

Senior Project Leader, Business Services 

Description of role 
The suitable candidate would be a highly motivated candidate with an innovative mind set 

and a passion for linking strategy and innovation, developing opportunities through business 

relationships and new products for TWI Industrial membership and the TWI Innovation 

Network (TWIIN). The candidate will play a fundamental role in driving our growth and 

delivery of quality services to the TWIIN, enabling innovative ideas to develop and access 

collaborative funding opportunities.  

The main duties and responsibilities for this position are: 

 Working across the TWIIN to support the network and ensure that strong concepts 

are being developed in line with appropriate funding opportunities.  

 Work with TWIIN’s Virtual Innovation Centres (VICs), developing strong 

relationships between TIM and TWIIN members, and support their innovation needs. 

 Support the Team Manager through reporting back on operational matters  

 Deliver efficiently proposal development process for TWIIN, as assigned in 

collaboration with Programme Manager who in turn programme manages the 

pipeline of proposals, schedules proposals and assigns IPLs to manage individual 

proposals. 

 Prioritising incoming work, adapting to meet internal and external customer 

requirements and working to deadlines. 

 Assess innovative concepts against public funding requirements, support the lead 

organisation form consortia, by engaging with relevant organisations to fill in the 

necessary roles.  

 Researching and liaising with industrial and research partners to gather information 

for the preparation of public funding proposals. 

 Conducting market research and analysis, including new industry trends and future 

technologies. 

Key accountabilities 

 Ensure TWI’s quality process are followed on recorded for all proposals 

 Support TWIIN in securing funding opportunities through bid development 

 Reinforce TWIIN’s client interactions through close communications 

 Accurate and continuous communication to senior management 

 Support developing business opportunities, including new and existing customers 



 

Person specification 
Criteria Essential Desirable 

Qualifications  Bachelor’s degree in 
Engineering or Science 
with Business or 
Economics knowledge 

 Project management 
experience 

 Master’s Degree or 
higher in Engineering, 
Science, Business 

 Further qualifications 
related to the TIM remit 

Skills  High quality written and 
verbal communication 
skills (English) 

 Advanced proficiency 
with Microsoft Office 
applications, Word, 
Excel, Outlook. 

 Self-motivated, very 
flexible and proactive 
and have the ability to 
work to deadlines 

 Work load prioritisation 

 Language skills (French, 
German, Spanish, 
Chinese) 

 

Specific relevant experience  Proposal development 
experience 

 Background in 
innovation, research or 
business feasibility.  

 Expertise in one or more 
of the following fields: 
o Additive 

Manufacturing 
o Advanced Materials 
o Digitalisation 
o Industrial Photonics 
o Carbon Capture and 

Storage 
o Transportation and 

Electrification 
(including fuel cell 
development) 

 Experience of working 
within UK or foreign 
public sector 
organisations, as well as 
the sectors of TWIIN, 
across RTOs and the 
private sector 

 Experience in evaluating 
and peer reviewing 
public funding 
programmes and 
research proposals 

Competencies aligned to 
Organisational values 

 Strong Team working 
skills and leadership, 
ability to work in short- 
duration, flexible teams. 

 Adaptability. 

 Interest and expertise in 
Innovation, Engineering 
and Science to push 
forward new ideas and 
approaches at TWI and 
beyond. 

 Focus on customer 
relationships building 
trust and TWI’s 
reputation 

 
 



 

 

TWI Culture 
 
As one of the world’s leading independent research and technology organisations, we 
are committed to attracting, motivating and retaining the best talent from around the 
world. Our goal is to develop the next generation of experts to address future industry 
challenges.  
 
We are committed to creating a culture that recognises and respects the differences 
between people while valuing the contribution everyone makes to TWI. 
 
The diversity of our staff and students makes a positive and important contribution to 
our continuing success. 
 
TWI offers a comprehensive training programme, incorporating both in-house and 
external courses to support staff development. 
 

TWI Values: 
 
Our six values provide a point of reference for the way we expect our people to operate 
and behave. 
 

 Inclusion: Valuing the contribution from every individual, creating value for our customers 

 Teamwork: Building effective working relationships, we accomplish more together 

 Adaptability: Engaging positively with change to meet the needs of the business 

 Taking Responsibility: Achieving our objectives and personal development 

 Innovation & Expertise: Championing new ideas and sharing knowledge to solve industry 

problems 

 Customer Focus: Building trusting relationships with our customers 

 
 
 


