
 

Job Description 

Job details 
 Job Title: 

 

Job Title 

Compliance Verification 

Engineer 

Reports to 

(Job Title): 

Head of Company 

Certification 

Job profile: 

 

Principal Project Leader 

Description of role 
As a TWI CL Compliance Verification Engineer, you will perform manufacturer, training 

provider and personnel assessments for compliance with European and International 

Standards under training to begin with. This position will require weekly travel mainly in the 

UK and some abroad assessment throughout the year for Company Certification. We require 

a highly motivated individual as it is a busy role and requires technical expertise, experience 

and confidence in welding engineering and auditing.  

Your professional development and maintenance of currency with welding engineering 

practice are key to our success and you will be encouraged to progress to E/IWE, then 

Certified E/IWE, CEng and MWeldI status, if not already held 

Key accountabilities 
 As a Compliance Verification Engineer, you will: 

 

 Perform company assessment for various schemes, training providers and 

personnel assessments for compliance with European and International Standards, 

initially under training from Principal Compliance Verification Engineers.  

 Conduct yourself in line with TWI’s values of teamwork, innovation & expertise, 

taking responsibility, customer focus, adaptability and inclusion. (see  values 

below) 

 Attend Assessor Workshops, Group meetings and possible committee meetings 

 Work with a team of Certification Officers to meet customer requirements 

 Assist with business development requirements 

 Upsell TWI CL range of products 

Person specification 
Criteria Essential Desirable 

Qualifications  Qualified to at least 
E/IWT diploma or 
equivalent, and 
competent in quality 
management system 
auditing  

 You will preferably be 
working towards 
Chartered Engineering 
status   

 Already hold E/IWE 

 CSWIP 3.1 

Skills  Confident and self-
reliant, yet aware of the 
limitations of your own 
knowledge 

 Possess highly effective 
communication skills, 
with the ability to be 
clear and concise yet 
approachable and able 
to build rapport with 
clients. 

 Be a highly motivated, 
self-starter with the 

 Ability to upsell TWI CL 
products in our range to 
customers 

 Seek out new business 
opportunities / business 
development acumen 
 
 

 



 

ability to work 
independently using 
your own initiative, and 
as part of a team.   

 Fully proficient in Excel, 
Word, Microsoft 
packages  
 

Specific relevant experience  You must have a 
minimum of three years’ 
experience in the field of 
welding within the last 
five years, preferably at 
welding engineer or 
welding coordinator 
level, with direct 
responsibility for 
achieving compliance 
with standards.  
 

 Experience of working in 
the oil and gas, power, 
rail and construction 
sectors, especially with 
understanding of the ISO 
3834 standard, is highly 
desirable.  
 

 

Competencies aligned to 
Organisational values 

 Attention to detail  

 Ability to multi-task (type 
responses, engage with 
customers, ask 
questions, keep up 
rapport.  

 Good team working 
skills 

 Adaptability to changes 
in process and takes 
responsibility for own 
work 

 

TWI Culture 
 

As one of the world’s leading independent research and technology organisations, we are 
committed to attracting, motivating and retaining the best talent from around the world. Our goal 
is to develop the next generation of experts to address future industry challenges.  
 
We are committed to creating a culture that recognises and respects the differences between 
people while valuing the contribution everyone makes to TWI. 
 
The diversity of our staff and students makes a positive and important contribution to our 
continuing success. 

 
TWI offers a comprehensive training programme, incorporating both in-house and external 
courses to support staff development. 

 

TWI Values: 
 
Our six values provide a point of reference for the way we expect our people to operate 
and behave. 
 

 Inclusion: Valuing the contribution from every individual, creating value for our customers 

 Teamwork: Building effective working relationships, we accomplish more together 

 Adaptability: Engaging positively with change to meet the needs of the business 

 Taking Responsibility: Achieving our objectives and personal development 

 Innovation & Expertise: Championing new ideas and sharing knowledge to solve industry 

problems 

 Customer Focus: Building trusting relationships with our customers 

 
 


